
Ch-ch-ch-ch-changes 

Turn and face the strange 

Ch-ch-changes 

Don't want to be a richer man 

Ch-ch-ch-ch-changes 

Turn and face the strange 

Ch-ch-changes 

There's gonna have to be a different man 

Time may change me 

But I can't trace time 

Lyrics by David Bowie 

 

 "Turn and face the strange" is an excellent quip for life as I know it and our church is 

coming to know it. The "strange" for me is a looming transition into non-parish life. I, as of 

this Feast of St. Anna, will have been a priest for 15 years and at St. Anna's as a "Rector   

Deacon" for another 6 months added on to that. It has been challenging and a real eye opener 

to my previously uninformed life. I cannot imagine a better place to be than St. Anna's. But, 

"the strange" is coming sooner rather than later. I will happily make room for a visionary in 

2028 that will take up our journey.  

 For some: we weathered Katrina, we experienced the loss of a generation of church 

folk, we adapted and overcame the obstacles of a city in shambles. For others we joined in a 

journey of discovery becoming vested in the LGBTQ community and positioning ourselves as 

a noted, "safe space" for that same community. We began to voice our outrage and deep     

sadness at the murders in our city. We began to feed the poor and hungry and we began to 

reach out to the marginalized. For some, you came to learn and to be loved by people hungry 

to love. You walked to church on Sundays and we brought in teachers to teach you the faith. 

We have seen newlyweds become parents and have honored parents who have passed. So are 

the cycles of the church.  

 Transitions are hard on everyone. We get used to patterns and people and we begin to 

love them and when that changes insecurities and discomfort can and usually does surface. 

There will and should be room for new leaders and new visionaries in a church like St. Anna's. 

Over the next few short years we will see changes for Diana Meyers, for myself, perhaps for 

Darryl and maybe Yulene. We are not quite sure what any of that looks like but we all know 

that changes are coming. Change is part of the cycle of life.  

 Here is the key, "can we do this in a healthy, transparent, and visionary way?" Yes we 

can! That does not mean that loss won't be sad or hurt but it does mean that we can all both be 

sad and optimistic at the same time. We can and will appreciate what was and look forward to 

what might be. But we all know that St. Anna's is in and of itself - strange. We can only     

believe that we will remain and always will be a church that loves beyond its walls and into 

our community.  

#Changes 

Transitions: Developing Hope 

ST. ANNAõS 

E P I S C O P A L  C H U R C H   

Annagram 
S E A S O N  O F  E A S T E R 2 0 1 8  V O L U M E  I I I  I S S U E  1  

S P E C I A L  

P O I N T S  O F  

I N T E R E S T :  

¶ Postulancy for 

Holy Orders : 

tell me more!  

¶ Transitions 

òand all will 

be welló 

¶ Sunday 

School  

¶ EfM starting 

at St. Annaõs 

¶ Annaõs Place 

Annual    

Report  

ñAll are  

welcomed. 

 

None are  

shunned.ò 
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Since getting 

involved with 

the Vestry I 

have to say we 

have a strong 

and diverse 

Vestry that 

works together.  

Junior Wardens Report 
woodwork done by Joel Dyer around the alter 

makes the church beautiful.  Note that the six 

windows above the alter will have stained 

glass.  Outstanding job by  Joel and his   

workers.  The back wall of the church was 

painted.  The wood above the organ was    

repaired. Thanks to Bryan and his workers.  

New cushions for the pews were added thanks 

to Fr. Terry and Vicki as a memorial donation.  

 

The courtyard:  The decking was cleaned   

before Palm Sunday.  Will Snyder and Alan 

Harris installed the new bell. Celeste, Douglas 

and I added mulch to improve the look of the 

courtyard.  The statue of Mary is standing 

straight again.   The angel is standing straight 

also.  The art work in the cement in front of 

the fountain came out beautiful. 

 

To wrap this up a lot of good work is being 

done to the property.  Without the hard work 

of Vestry, Contractors and volunteers this 

would not have been done.  In the four months 

in this position I am so fortunate to work with 

the best of the best.  Thanks to all that have 

worked with me and let the work continue. 

 

Hi, Iôm Kirk Toups and the new Junior 

Warden Since December of 2017.  My 

job is to oversee the operations of St. 

Annaôs building and grounds. Over 

see the contractorôs we hire for the 

maintenance of the buildings. 

 

Since getting involved with the Vestry 

I have to say we have a strong and 

diverse Vestry that works together.  If 

you look around the church you would 

see some of the changes that are    

happening.  Iôd like to share some the 

good things that are going on. 

 

The Vestry has named the parish    

office building The Maginnis House.  

The roof of the house was just repaired 

from wind damage we encountered.  

Light fixtures have been changed in 

some of the offices.  A nursery has 

been added thanks to the hard work of 

Bryan Loebig and his workers and 

Nana Anna krew. We are looking to 

put new drywall in the hallway of the 

first floor near the food bank storage 

room. 

The Parish hall needs some ongoing 

work and will be in progress as the 

money becomes available. We got the 

termites under control in all buildings.  

A new Sexton was hired by Fr. Terry 

The Church is the big change.  New 

A N N A G R A M  
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How often do we have the opportunity to know others in our 

church community in a deeply spiritual and reflective way? To 

know what has brought them to the Church, to God? What are 

their deepest longings? How does their faith sustain them? This is 

what occurs for the community that is created through the       

Discernment process.  

 

God has a call for each of us, we know that when He created us, 

he had a unique plan for each of us. Some listen to discern this 

call. It may be to be a teacher or a healer and often it will change 

as our lives and circumstances change. Some hear Godôs call to 

serve in the ministry, either as a priest or a deacon. The Episcopal 

Church has created a wonderful process to support those who 

hear this call this call to the ministry. The discernment process 

Anna Outside is a social group open to anyone who enjoys 

spending time with others.  As our name implies, most of 

what we do involves being outside of the walls of the 

church.  Past events have included bike rides, kite-flying, 

swimming, and even a champagne social in City Park.  

Our next event will take place on Saturday, June 16th, at 

the Solomon Episcopal Conference Center on the     

Northshore.  We will grill food and enjoy each otherôs 

company under a large pavilion with ceiling fans and   

tables overlooking a beautiful lake surrounded by mature 

oak trees.  There is also a swimming pool available for our 

use.  Keep an eye on the church bulletin or Facebook page 

for the details!  If you have questions (or a fun outdoorsy 

idea) or would like to be added to our email list contact 

Douglas A lexander  a t  504-481-9356 or                      

jdouglasalexander@gmail.com. 

Anna Outdoors 

Discernment 
ñIt doesn't 

interest me what 

you do for a 

living. I want to 

know what you 

ache for and if 

you dare to 

dream of 

meeting your 

heart's longing.ò  

 
Excerpt from The 
Invitation by Oriah 
Mountain Dreamer, 
Indian Elder  

mailto:jdouglasalexander@gmail.com
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has many steps and I will focus on the phase that I know best, the Discernment Committee. I have 

been humbled and blessed to serve on two committees, most recently as the convener of Luigi 

Mandileôs committee.  

 

The priest invites persons to serve on the discernment committee, most but not necessarily all, are 

from our parish. We meet monthly for approximately 8 months with the aspirant. We are charged 

with the task of determining if we feel that the aspirant has truly been called by God to the ministry.  

The    Diocese provides us with a process outline to be followed and guidance for a report we are to 

provide at the end of our work together.  

 

This may sound like a very long job interview, and it is anything but that. 

Rather we are encouraged to become a faith community that provides a safe 

space for deep, open, spirit filled conversation. The objective is to understand 

the aspirantôs relationship with God and whether he or she is called to this  

ministry.  

 

This is a prayerful process. We begin each meeting with a spiritual practice 

and prayer, led by a member of the committee. We rely upon the Book of 

Common Prayer. And while Fr. Terry meets with us at the beginning of the 

process and is available to provide support as requested, he does not           

participate in our meetings.  

 

To develop the sense of community each member of the committee writes and 

shares a spiritual autobiography. This is not an autobiography that talks about 

where we went to school and what jobs we have held. Rather we talk about 

our relationship with God and the Church. When and how did we first encoun-

ter God in our lives? When might we have felt abandoned by God or the 

Church? What has sustained our faith? Where are we today on our faith    

journey? Through this sharing we learn to listen deeply, with compassion and 

curiosity and without judgment. And we form a close and loving community who become supportive 

of each other and share the common bond of supporting the aspirant on a journey of discovery.  

 

It is this listening that is at the heart of our role as a discernment committee. We must be able to     

listen, not with our ears, but with our hearts, to the aspirant to discern their understanding of Godôs 

call to them. We ask questions that probe in a loving way to better understand. And throughout we are  

prayerful and open ourselves to allow the spirit to flow through us and to attempt to discern how God 

is living through the aspirant.  

 

At the end of the conversations that unfold over the course of many months, the committee meets 

without the aspirant to engage in a dialogue about what we have discerned about Godôs call for this 

person. We know that we are coming to a collective opinion that is nonjudgmental. Often the       

committee agrees with the aspirant and his or her call to ministry. Some committees discern a call but 

to a different   ministry, i.e. the deaconate rather than priesthood. Always the conversation is centered 

on how to best and most lovingly support the aspirant as he/she continues in their faith journey.  

It is this listening that is at 

the heart of our role as a 

discernment committee. We 

must be able to listen, not 

with our ears, but with our 

hearts, to the aspirant to 

discern their understanding 

of Godôs call to them. 

DiscernmentðContinued 
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The Diocese provides us with a detailed set of questions that form 

the outline of our report that is submitted to our priest and once 

completed, our work as a committee is done. Our work as a now 

tightly knit faith community continues as we pray and support the 

aspirant and each other. I believe that through our listening time 

together each of us learns to better see how God is working 

through us and to better hear His call for us.   

 

While our mission as a discernment committee was to support the 

aspirant, forming deep relationships with others in our parish is an 

inevitable outcome. Through this process I developed a deep and 

abiding respect, admiration and affection for the other members of 

the committee, most of whom I had worshipped with for years, but 

did not really know. Opportunities to serve on discernment com-

mittees do not occur often. But the Episcopal Church offers other 

ways to form faith communities; Contemplative Prayer groups and 

Education for Ministry (EfM) are two with which I am familiar. If 

this missive has sparked a yearning to be part of such a community 

within St. Annaôs, I encourage the conversation.  

Dodwell House Community Gala Rocks the Night! 

 
Once a year St. Annaôs holds a Gala to raise funds for The House, 

and every event is even better than the one before! 

 

Tony Leggio and Lana OôDay (Miss Gay New Orleans) worked the 

crowd like nobodyôs business for the live auction, and the results 

were beyond fabulous.  Two American Airline tickets to anywhere in 

the USA; a poster from the 1968 Jazz Fest (precursor to the Jazz and 

Heritage Festival), original artwork, a two-hour concert by Darryl 

Durham and Friends, and sports tickets were all touched by Miss 

Lanaôs magic and transformed into dollars toward the future Community Center. 

 

Sponsors provided the biggest boost everðthank you, thank you, thank you!  The 

event netted over $20,000  

 

The food was superb, the liquor flowed, Darryl Durham and the Soul Collective pumped 

out the music, and the energy went straight to mortgage payments, bricks and mortar, and the 

programming that will take the house to the next step.   

¶ Education for Ministry is 

open to all. 

 

¶ EFM is a 8 semester 

course that covers a broad 

number of church sub-

jects 

 

¶ St. Annaôs offers EFM on 

a sliding scale tuition so 

money is NEVER an is-

sue 

 

¶ The Rev. Minka Sprague 

will be the mentor/

convenor for the classes 

 

¶ Expect to make deep and 

lasting friendships in the 

group learning experience 

 

¶ Discover how you can 

experience the world 

through the eyes of faith 

 

We are now accepting       

applications for the Fall   

Semester for further          

information contact Fr. Bill 

at his e-mail and you will  

receive a quick follow up: 

 

Fr.bill@stannanola.org 

  

DiscernmentðContinued 



Iôm excited to be a part of the St. Annaôs 

family.  During the few times Iôve visited, 

Iôve always felt a warm welcome by you.  

Your diversity and friendliness is so attrac-

tive and inviting.   

 

Serving as a church music director is not 

only my calling but has been my life career. 

My grandmother was my first piano teacher.  

She also played the organ at our church.   

Over the last 30 years, I have been teaching 

piano and leading congregations in worship 

with 10 years of service in Episcopal 

Churches.  Iôm a Georgia peach from        

Savannah, and have been in the NOLA area 

for 12 years.  My partner, Bobby             

Quebedeaux, is from Opelousas and we live 

in Bywater with our cat- Bupi.   I have two 

very musical kids ï my daughter Mariah is a 

pharmacist and lives in Baton Rouge and my 

son Jarrod lives in Savannah with my pre-

cious grandson ï Carter -  He calls me 

Papi  ; ) 

 

My ministry goal has always been to help 

people connect to God.  At St. Annaôs, Iôm 

looking forward to helping you connect in a 

meaningful way ï a way where you feel 

changed, renewed, and refreshed. The      

moment may be during a worship chorus 

during communion or during the rousing last 

stanza of a hymn.  If we desire to have those 

moments of connection during our corporate 

worship services, they will be there.   So I 

invite you to sing out from your pew!  We all 

have a voice to lift our praises up to God.  

 

ñI will lift my voice to 

sing Your praiseéò      

Psalm 59:17a  
  

Music is an excellent vehicle to help 

us connect with God and the blended       

worship style you have at St. Annaôs is like a 

From The Choir Loft 

music buffet - thereôs something for everyone!   I 

will do my best to highlight our quirky 1936 Moller 

organ.  She and I are still getting acquainted, but Iôm 

really enjoying the process.  Whether Iôm playing a 

full organ 17th century great hymn of the church or a 

quiet communion meditation on the flutes, there is 

such a personality to be enjoyed in that historic    

musical instrument.  I have met with the choir     

several times and looking forward to  utilizing their 

individual musical talents as well as strengthening 

their sound as a choral group.  If you are interested 

in joining the choir ministry, we gather for about an 

hour before our Sunday mass starting at 9:14 a.m.  

: ) 

 

It is an honor to serve as your music director ï look-

ing forward to inspired worship with you. Dwayne 

White    MusikChef@yahoo.com 



 

 

Hello All,  my name is Celeste    

Gilbert and I am your new Senior 

Warden. 

 

I first want to say the community of 

St Annaôs is of upmost importance 

to me and I want ALL to feel      

welcomed and comfortable. If you 

have any suggestions on how to  

enhance St Annaôs please feel free 

to email me at:                                 

artloverlibra@gmail.com  

 

I have been attending St Annaôs for 

seven years and I am still getting to 

know everyone. I am going to ask 

you to reach out of your comfort 

zone and make an effort to get to 

know those  around you. Just 15 or 

30 minutes before or after mass 

could enrich your life and the lives 

of those around you.  

 

In case you have not heard the ves-

try has voted to name the parish 

off ice/ rectory bui ld ing the 

Maginnis House. After long time 

parishioner Gordon Hobson 

Maginnis (September 21, 1928-July 

15, 2007). Mr. Maginnis served in 

the U.S. navy on the USS Boxer 

and the USS Princeton during the 

Korean War. He was also Senior 

Warden of St Annaôs when Fr Terry 

arrived in  2003. He had a home in 

the French quarter and is rumored 

to have been a rival of Tennessee 

Williams.  

Senior Wardens Report 

ñSt Annaôs is 

of upmost   

importance to 

me and I want 

ALL to feel 

welcomed and 

comfortableò 

BE SURE TO CHECK OUT THESE WEBSITES:  www.stannanola.org 

 

Did you know that the weekly readings are always on line along with other scheduled events? Check it out! 

 

It was through a substantial legacy in Mr. 

Maginnisô name combined with a United 

Thank Offering grant that we were able 

to do $300,000 in restorative work on the 

parish office/rectory building in 2007 and 

2008 and thus save the building from 

demolition. In honor of Mr. Maginnis the 

Vestry has voted to name the property 

ñMaginnis Houseò in the English style as 

a memorial to and for his generosity and 

love of his parish church.  

Gordon Maginnis 1928-2007 



Sunday School  

 

St. Anna's Sunday School Class A explores a wide variety of cultural expressions as a way to talk about God 

and Jesus.  One of these are Adinkra symbols.  The Akan live in Ghana, a country in West Africa.  The Akan 

speak a language called Twi (pronounced 'ch-wee') and they use Adinkra symbols to communicate in this    

language.  More sophisticated than Egyptian hieroglyphs, which represent only a single letter or word, Adinkra 

symbols represent whole proverbs.  The proverbs are associated with stories.  The stories unfold important  

precepts such as the importance of love, 

that God is in the heavens watching over 

us and the importance of being a good 

neighbor.  Adinkra symbols found their 

way to New Orleans via the            

Trans-Atlantic Slave trade and are     

incorporated throughout the city in the 

ironwork that decorates many balconies,   

buildings and balustrades: http://

flapjackslincoln.com/Abana-article.html 

 

Sunday School Class A has incorporated 

Adinkra symbols into several projects, 

including an on-going unit on the ways 

people express love (words, actions, 

time, touch and gifts) and our sidewalk 

chalk art we create to welcome the 

stranger and bring a smile to passersby. 

 

http://flapjackslincoln.com/Abana-article.html
http://flapjackslincoln.com/Abana-article.html


 

The constant theme for Sunday School has been 

to: Read (the scripture), Interpret  (the 

Word), Analyze (its meaning), and Apply  (to 

Life)! We, as teachers, try to give life to the    

stories in the Bible so our students can relate to 

their everyday experiences. 

 

There tends to be a stigma on church amongst 

youth that it is boring and not appealing. We try 

to ensure that learning the Word is fun, but also 

reinforces seriousness in Godôs purpose for us. 

 

Two stories that we have completed an analysis 

on (and has brought about heated discussions 

and jaw dropping reflections) has been the story 

of Job and the story of Samson and Delilah. In 

Job we were looking at several points including 

humility, prayers, faithfulness, ways we         

passively curse Godôs works (i.e. Job cursing his 

birth), prayer and worship in the midst of the 

storm, love, and many more topics. For Job, 

verses were read directly out of the Bible,       

interpreted and the words were given life by the 

students as they analyzed what happened and 

gave examples in society. 

 

Sunday School Classes B & C  (older kids) 

Above Photos: 

Kimberly Thomas (L)  Kaya Jones (C)  Lori Everett  

For Samson and Delilah, a movie was presented to the 

students and then a full synopsis was supplemented 

thereafter. We as a class went through the analysis of the 

scriptures. This particular story raised the brows of my 

male students to the point where they were enraged with 

Delilah! Our beloved security guard, Mr. Black, was 

kind enough to let the students ñteachò him what they 

knew regarding the story. Mr. Black then offered some 

assistance with curbing those feelings which were 

stirred up by Delilahôs deceitfulness! However, all 

walked away with a firm understanding in keeping their 

covenant with God and appreciating Godôs gifts He 

gives within our being. All students enjoyed that     

Samsonôs faith in God triumphed with the return of his 

strength and renewed faith and loved when he defeated 

those who laughed at his misery and destroyed their 

false god. 

 

So needless to say, Sunday School is not just a place to 

learnðwe have EXPERIENCES! If you happen to pass 

any of our little scripture analysts, please stop them and 

ask what was their Sunday School experience of the 

day! 

 



 Congratulations 
Turry M. Flucker 

And 
Austin J. Sonnier  

 
On the 21st day of April the day of their  

Marriage at St. Annaõs  
 

Some of you may have noticed, the old 

pavement is gone, new plantings are in 

and crushed limestone installed         

(eco-friendlier). We will be offering an      

opportunity to our collaborators,     

sponsors, and members to invest in me-

morial bricks as remembrance,           

advertising,  memorial or thanksgiving. 

The vision is to pave the whole walk 

with bricks.  

 

Proceeds will be dedicated to our       

memorial garden and walkway for     

upkeep, grooming, and hopefully a new 

constructed columbarium for our    

members and for our community.  

 

Bricks will go on sale May 20th. Please 

consider a memorial brick so that we  

may continue our valuable work in  

community. 

 The Memorial Walk Installation 



 

We are planning to begin the first year of Education for      

Ministry at St. Annaôs this September, sometime after Labor 

Day and most likely on Thursday evenings.  In this year, we 

will study the Old Testament in depth, engage our spiritual 

journeys, share prayer and table fellowship. 

 

EfM is a 4-year program of Christian formation offered by the 

School of Theology at the University of the South in Sewanee, 

Tennessee.  Each group is limited to 12 participants, has a 

mentor and costs $375.  Scholarships are available. We commit 

to each other and to the program one year at a time. 

 

Here is Lauren Anderson reflecting on her experience: ñI     

began EFM to learn about my Christian faith, especially for an in-depth study of the Bible. I found that and 

more: I found a community of persons who have become important to me. EFM builds faith through study, 

inquiry and discourse. It builds community through deep sharing and the abiding respect that grows from being 

part of an intimate faith community.ò 

 

On this journey, you may expect 

¶ committed confidentiality, trust and respect 

¶ communion and refreshment by way of prayer, study, sharing our stories 

¶ a small group with a big heart and mind and soul 

 

For further information, questions and concerns, or how to sign up, contact Lauren Anderson at               

laurennola@gmail.com or Mother Minka Sprague at minkasprague@gmail.com. 

 
 

EfM - An Invitation to a Journey with Your 

Christian Faith! 

Mother Minka S. Sprague 

St. Annaôs  

Staff  

Enjoying  

A 

Christmas  

Meal 

Together: 

Yulene 

Earnestine 

Darryl 

Luigi  

Diana 

Anita 

 

 

 

A big thanks 

for all of the 

wonderful work 

that they do.  

mailto:laurennola@gmail.com
mailto:minkasprague@gmail.com


 

 

 

 

 

 

 

 

If you are detail-oriented and looking for a spiritually fulfilling way to become more involved in the ministries 

at St. Annaôs, Altar Guild may be the perfect place for you. Participation in Altar Guild can be a deeply   

meaningful extension of your spiritual practice, as members actually assist the priest in creating the              

atmosphere for worship. As an Altar Guild member, youôll prepare the 

sacred vessels and linens for the mass, along with other items (like   

candles, holy oils, holy water, and more) used by the priest and        

ministers during services. The time you spend preparing the church for 

mass is often quiet, contemplative, and prayerful. Additionally, the time 

commitment is not overwhelming, as members take turns serving. In 

addition to our ñbehind the scenesò role, Altar Guild has a great time 

getting together as a group to decorate the church for special liturgical 

seasons, such as Advent, Christmas, Easter and Pentecost. As you think 

and pray about ways to   contribute to St. Annaôs, consider Altar Guild. 

Weôre looking for new members, and will be happy to talk to you 

more about it. Just chat about it with any Altar Guild member at church, 

or contact Allison Reid for more information. (Sheôs here every       

Sunday!) or e-mail fr.bill@stannanola.org  

St. Annaôs Altar Guild Needs You! 

Annagram spring 2018, Allison Reid 
 

What a journey! I canôt believe itôs been four years since I first came to St. Annaôs, and found my feet on the 

path to the priesthood. Several of you have asked about how the process to become a priest in the Episcopal 

Church works. Here is a quick outline: 

 

Step 1 - Recommendation & Interviews 

If youôve wrestled with your internal anxieties and self-doubts, and still think you are being called to ministry, 

the first major step is to have your name submitted to the Bishop for consideration. This starts a chain of 

events, beginning with interviews by the Canon and Bishop. 

 

Step 2 - Discernment Committee is formed 

The formal discernment process lasts for about a year. A committee is formed to work closely with the aspirant 

during that time. The committee is often comprised of wide variety of people representing different ministries 

within the church, such as deacons, musicians, altar servers, active lay people, vestry members, Sunday school 

teachers, etc. Each of these people brings a valuable and unique perspective to the conversation. 

 

Step 3 - Commission on Ministry, January 

Aspirants from all over the diocese, along with their discernment committee members, gather for a workshop 

with a group of clergy called the Commission on Ministry. There, the process formally begins, and aspirants 

have introductory interviews with both the Commission on Ministry and the Standing Committee, another 

group which ensures that the aspirant completes every step of the process correctly according the canons of the 

church. 



 
 

Step 4 - Discernment committee meetings 

Over the course of the year, the aspirant meets regularly with their discernment committee for prayer,          

reflection and discussion about their call to ministry. At the final meeting, the committee makes a                

recommendation to the priest and Bishop about whether the aspirant should move forward in the process to 

become a postulant. 

 

Step 5 - Exams 

If recommended for postulancy, aspirants must take a thorough series of medical and psychological exams, 

along with extensive background checks. 

 

Step 6 - Return to the Commission on Ministry, January 

After successfully completing discernment committee meetings and exams, a full year has passed. The aspirant 

then goes back to the Commission on Ministry and the Standing Committee for a series of in-depth interviews 

over the course of a weekend. Once these have concluded, the groups make their recommendation to the 

Bishop. 

 

Step 7 - Bishopôs decision 

The Bishop reviews the recommendations from the aspirantôs priest, discernment committee, and Commission 

on Ministry, and makes the final decision whether to advance the aspirant to postulancy. 

 

Step 8 - Seminary selection 

The new postulant selects a seminary, with the approval of the Bishop. Each seminary has its own distinct 

character and strengths. This fall I will attend Sewaneeôs School of Theology, located in the mountains of  

Tennessee. This will be a three-year course of study, and then hopefully I will be able to return to the Diocese 

of Louisiana. 

 

Certainly the call to the priesthood isnôt for everyone, but God calls all of us, each in our own way. Isaiah 43 

states ñI have called you by name, you are mine.ò We just need to be open, be quiet and listen, then be willing 

to act. Take some time to reflect. Where do you see a need? Where might God be calling you to serve? Each of 

us can make a difference in the lives of those around us. 

 

 

 

Allison Reid  

With 

The Rev.      

Cannon      

Shannon      

Manning 

@ PRIDE 

DiscernmentðContinued 




